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Opportunity:  Executive Director, Strategic Initiatives  

Reports to:  President and CEO 

Catholic Health Sponsors of Ontario (CHSO) is currently recruiting for an Executive Director, Strategic 
Initiatives.  This is a new position within the organization, with vast opportunity to play a critical role in 
helping CHSO to achieve its goals in our strategic plan Healthy Communities and Care for All. 

If you are an experienced and engaging leader with excellent communications skills, a collaborative, 
thoughtful and persuasive approach, we want to hear from you!   The successful candidate will need to 
be a self-starter who is comfortable in a project-oriented environment and understands the Catholic 
mission of our ministry, the social determinants of health, and community development.  You will be 
comfortable working with senior leaders from multiple stakeholders, including health care, social 
services, government officials at all levels, foundations, granting organizations, religious congregations 
and Church leaders. 

About Catholic Health Sponsors of Ontario 

Catholic Health Sponsors of Ontario (CHSO) was created in 1998 to assume sponsorship of health 
organizations when religious orders and congregations are ready to move on to other missions. Today, 
CHSO sponsors 20 organizations that collectively provide programs and services across the continuum of 
care in 10 communities across Ontario.  As sponsor, CHSO ensures that each lives up to the legacy of the 
founding Sisters and demonstrates the unique value of Catholic health care. CHSO is dedicated to 
helping society understand that Catholic health care is guided by a profound respect for human dignity 
and a mission to serve people in our communities who are most in need. CHSO works in tandem with 
the Catholic Congregational Legacy Charity (CCLC), which was founded by CHSO in 2017. Its purpose is to 
ensure resources and financial ability for health care, social housing, and community programs, to 
promote health, and to relieve poverty. CCLC is an important vehicle in helping CHSO achieve its 
strategic goals. 

Position Summary 

Reporting to the President and CEO of Catholic Health Sponsors of Ontario (CHSO) and the Catholic 
Congregational Legacy Charity (CCLC), the Executive Director, Strategic Initiatives will have a focus on 
future opportunities for partnership, and the financial sustainability of our ministry.  The position will be 
at the forefront of CHSO’s efforts to find new and innovative ways, through the lens of the determinants 
of health, to respond to the challenges of improving the health status of the most vulnerable. This 
position will develop strategies to support the establishment of new services and ministries to address 
community needs through new thinking and approaches, and social innovations.  

The role will develop relationships, create plans and implement and manage change activities required 
to assist the CEO in executing the strategic plan. The role will also work collaboratively with CHSO’s 
Strategic Advisor on these initiatives. 
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Catholic health care is an important component of a high-quality integrated health care system. The 
development of Ontario Health Teams (OHTs) provides an opportunity for Catholic health providers to 
collaborate, as well as showcase their value and contribution to the system. This role will lead initiatives 
that facilitate the exploration and pursuit of Catholic health care’s agenda of integration in a regional 
context, while continuing to provide care which reflects their values and ministry. 

Core Responsibilities 

 Lead the development and execution of strategies that identify and respond to unmet needs. 
 Lead the exploration and development of new services and ministries to achieve improvements 

in health, social, and/or environmental wellbeing.  
 Provide strategic support to existing and new sponsored works of CHSO in exploring how to 

identify and respond to unmet needs, as required (such as supporting sponsored works in their 
efforts to create affordable housing). 

 Seek out and engage with other, similar organizations to collaborate on key initiatives. 
 Be the primary liaison between CCLC and tenants.  
 Be the primary liaison and manage the relationship with property and lease management 

experts.  
 Manage the transfer of ownership of lands, properties, assets, as required.  
 Promote and facilitate dialogue between sponsored organizations to advance joint initiatives of 

strategic importance. 
 Develop a framework for collaborative partnerships. 
 Identify and develop plan for new resources for sustainability. 
 Evaluate the outcomes of strategic initiatives as established during planning and development 

phases. 
*This listing is representation but not all inclusive 

 
Qualifications 

• Master’s level education in a related field (health care, business) 
• 10-15 years experience in non-profit and/or healthcare field 
• 5-10 years leadership experience 
• Experience working collaboratively across large, complex systems 
• Experience working with a variety of stakeholders 
• Strong business acumen and analytical skills 
• Change management and project management experience 

 
Thrive Group is assisting CHSO in this recruitment search.  If you feel you are an excellent candidate for 
this position, please send your resume to swesterman@thrivegroup.ca or apply online at: 
 
Executive Director, Strategic Initiatives (on behalf of CHSO) - Thrive Group 
 
Thrive Group and CHSO welcomes and encourages applications from people with disabilities. 
Accommodations are available on request for candidates taking part in all aspects of the recruitment, 
selection and/or assessment process. If you require accommodation in the completion of this application 
please contact the Thrive Group Human Resources Department at 289-309-8477. 
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