
Reporting to the President & CEO of St. Joseph’s Care Group, the Vice President (VP) - Seniors’ Health  
is responsible for providing leadership and oversight to care delivery within the Seniors’ Health 
Division.  This clinical division includes:   Hogarth Riverview Manor Long-Term Care Home, (including 
the Regional Behavioural Health Service), Bethammi Nursing Home; Sister Leila Greco Apartments,  
P.R. Cook Apartments and the Manor House Day Program.

The VP ensures compliance with the Long-Term Care Homes Act, 2007, its regulations and all other 
relevant provincial legislation, and performs duties in accordance with the standards established by 
the applicable code of conduct. The VP is accountable for the safe opening of a new 128-bed long-
term care addition to Hogarth Riverview Manor, and the smooth transition of new residents while 
working with multiple system partners. The VP is a collaborative member of the Senior Leadership 
Team at St. Joseph’s Care Group.

Responsibilities: 
• Accountable to ensure the highest standard of resident care in both Long-Term Care Homes;
• Develops, plans, and implements short and long-range goals and objectives consistent with the 

Seniors’ Health Division’s strategic initiatives, projects, and work priorities;
• Coaches and supports the management team on the execution of current strategic priorities and 

the development of multi-year operational planning; 
• Develops plans to address compliance recommendations and orders, ensuring standards are met 

and issues addressed in a proactive, thorough and consistent manner in both Homes; 
• Works in collaboration with the Resident and Family Councils to meet the standards associated with 

client-centred care;
• Administers the annual operating and capital budgets for the Homes; approves expenditures, 

monitors revenues, and manages budgets in a manner consistent with operating objectives while 
maintaining optimum cost-benefit relationships; 

• Accountable for staffing and the assessment of short and long-term staffing requirements; leads 
recruitment processes, and makes effective hiring decisions; 

• Directs staff in the areas of staff development, performance management/review, coaching/mentoring, 
health and safety, collective agreement administration, and discipline and termination decisions.

Required Knowledge, Abilities and Experience: 
• 10 or more years of healthcare industry experience, with at least 5 years of senior leadership experience;
• Masters Degree in Business, Health, Administration, Social Services or other relevant area preferred;
• Long-Term Care Administrator certificate required;
• Clinical background in nursing, Registered Nurse preferred; 
• Experience leading change management initiatives and complex projects in the healthcare sector; 
• Knowledge of current healthcare delivery systems and practices of healthcare administration 

including experience in business management, planning, budgets, and finance;
• Demonstrated knowledge of and ability to interpret applicable legislation and related regulations, 

codes, and standards; specifically, the Long-Term Care Homes Act and its regulations.

St. Joseph’s Care Group is committed to providing high quality client-centred care by building a respectful and inclusive 
workforce that reflects the diverse population it serves. Individuals who speak a second language including French, 
Finnish, Italian, Ojibway, Cree, Oji-Cree, etc. are encouraged to apply.  Upon request, accommodations due to a disability 
are available throughout the selection process.

Application deadline is 4:00pm on Friday, December 9, 2016.  
Qualified candidates are invited to submit a resume, including references, 
and quoting Competition # NON-791 in confidence to:

Human Resources Department 
St. Joseph's Care Group 
P.O. Box 2930, Thunder Bay, ON P7B 5G4  
Fax: 807-343-4377 
Email: careers.sjcg@tbh.net 

For  more information including job postings, visit  WWW.SJCG.NET
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